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Ahstract

Purpose — The stedy examined the relaiionship between workplace osdoty amd enover witenibons amone
Inlian healthears anployees IEalso explored the rode of gratitode ss a moderator i the workplace oxiciiy—
mmmover intentions rekitonshin,

Design'methodologyv/approach - The study 15 besed on g cross-sectional research design, The sample
coanrises 315 emplovess from tee Indian healthere sector. Approximately, 100 amplovees are approached
Beth through email and offfce viats, Responecs were received from 336 participant=, and 21 ineompzlete
questommres were dismarded. The relationshdps between four variables of workphice toxioty and fumover
imtentions are exmmined using corvelation and hersrchical regression, The moderstion eifect of gratitude i
studied wsing the PROCESS macro e 5P55 21

Findings - The results revealed that workplace tosicity could cxplain 45.8% variilions o empboyces’
turncncer mtentcas [Ualso reported sigmficant negabve regression cocfficients between all four domenssaons of
workplace toxicity and turnover intentions. [ seprested that toxic bealth argranizations oy promote iurnover
intentions among healtheure employees. Also, tndimgs recommended & significant modeating effect of
prratitudhe anmid Hhe relatsonships of four dimensions of workphace toxicity and turmover inlentions.
Practical implications - Hespital administrators must ensure that health professionals have the necessary
sapport fo remsin effectee mthe feld by providmg a condeeave working envirenment emerging from soond
human vesoure practices that promoste reapect, colleginl relationships, tearmork and collalomtion, The
present research demorisiates gratitude a= one such factor thar could act a3 a catalyst within the workplace.

“The datasers penerated during andior analyzed dunng the corvent stody are available from the
correaponding author on reasmmoble regquest.

Finformed comsent of respondents was taken,
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