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Abstract

Purpese -~ Based on Indian conceprualisation of workplace spiriuality, this smdy aims to examine the linkage
between four dimensions of workplace spirituality (swadharma, austhenticity, lokasangraha and sense of
community | and work-to-family {WT'F) ennchment. |1 also explored the mediating effect of psychological and
social capital and the moderating effect of gratitude.

Design/methodology/approach — A sample of 387 women emplovees of Indian hespitality ndusiry was
collected in three waves, The collected data were analysed in theee siages. Firstly, reliability, validity and
multicollinearity were assessed using appropriate statistical measures like Cronbach's alpha, composite
reliability and average variance explained, Secondly, the relationship berween four dimensions of workplace
spivituality and WTF envichment were examined using comelation and hievarchical regression. Several
demopraphic variables like marital status, age, experience and income level were controlled, Thirdly, the
moderating effect of gratitude and mediating effects of psychological and social capital were analysed using
PROCESS macro,

Findings — The results showed adequate rellability and validity estimates, Also, four dimensions of Indian
workplace spivituality were significantly refated to WTF enrichment with these dimensions of workplace
spivituality collectively explaining 46.8% varations in WTF enrichment. The results also eoncluded
significant meditaring effect of psychological and social capital, Tr also asserted significam moderating effec
of gratinude,

Originality/value — The swmdy 15 based on fongimdinal dara collected t test seven hypotheses of the swudy,
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